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Pazpen 1. HEJIb OCBOEHUA AMCIHUITJIIMHBI

[leapt0o OCBOCHMSI AUCIUIUIMHBI SIBISETCS JOCTHXKCHHE IUIAHUPYEMBIX PE3yJbTaTOB OOYydYCHHS,
cooTBeTCcTBYIONIMX ycTaHOBICHHBIM B OIIOII nnaukaropam A0CTUKEHUSI KOMIIETSHITUI:

Konun Kon n HaumeHoBaHue Pe3ynbrarel 00yueHus

HAaUMEHOBAHME |HMHIMKATOpa JOCTHKECHUS

KOMIETEHIIUU KOMIIETEHIIUH
1. VK-4 VYK-4.1. BeiOupaer Ha 3HAHMS: [IPABWII IOCTPOCHHUS YCTHOM U MMCbMEHHOMN
Crniocoben rOCy/IapCTBEHHOM $I3bIKE |pE€YM HAa HHOCTPAHHOM S3BIKE; HOPM PEYEBOIO
ocymiecTBisATh  |P® 1 HHOCTpaHHOM(-BIX) |I€JI0BOTO STHKETA, IPUHLIHUIOB Y3(PPEKTUBHOIO
JIEJIOBYIO A3bIKaX KOMMYHHUKATHBHO |PE4EBOTr0 OOIIEHMs; IPABUII JIEIOBOM MEPENHUCKH
KOMMYHUKAIUIO |[IPUEMIIEMBIE CTUIIb U YMEHHS: JIOTHYECKU BEPHO, apI'YMEHTUPOBAHO U
B YCTHOM U cpezcTBa SCHO CTPOUTH YCTHYIO Y IMCbMEHHYIO PE€Ub B TOU
UCHEMEHHON B3aUMO/ICHCTBUS B WJIA MHOM CUTYalLlMH J1eJI0BOr0 OOIIEHUS; COCTABIIATh
dopmax Ha OOIIIEHUH C JIeTOBBIMH IUTaHbI, TE3UCHI U TEKCTHI T0KJIa10B AJIs MyOIMUHBIX
roCyIapCTBEHHO (apTHEpaMH BBICTYIUICHUH, BECTH JIEJIOBYIO IIEPENHUCKY HA
M SI3BIKE HHOCTPAHHOM S3bIKC
Poccniickoit HABBIKM: aHAJIN3a U OLICHKHA IPAaMOTHOCTHU
denepanyiv u CcOOCTBEHHOU U 4yKOW YCTHON M MHCbMEHHOM peyn;
HUHOCTPaHHOM(BI aHaJu3a COEepP KaHUs TEKCTOB yUeOHOI0, HAy4YHOI'0 U

X) si3bIKe(ax)

MyOJIMYHOTO XapakTepa

VYK-4.2. Beaer nenoByro
NIEPEIUCKY Ha
TOCYIapCTBEHHOM SI3BIKE
P® u unocTpanHOM(-bIX)
SI3BIKAX

3HAHHUSA: OCHOBHBIX COBPEMEHHBIX TPUEMOB U
CPEACTB YCTHOM U MUCbMEHHON KOMMYHHMKAIIMKU Ha
MHOCTPAHHOM SI3bIKE, UCIIOJIb3YEMBIX B
npodecCHOHATLHOM B3aUMOICHCTBUU

YMeHHMs: BOCIIPUHUMATh, AaHAJIM3UPOBATH U
KPUTHYECKH OLICHUBATH YCTHYIO U IIUCbMEHHYIO
JIENOBYIO HH(POPMAIUIO HA HHOCTPAHHOM SI3BIKE;
C03/1aBaTh HA UHOCTPAHHOM $I3bIKE MUCbMEHHBIE U
YCTHBIE TEKCThl HAYYHOTO U OPUINAIbHO-/I€JI0BOTO
CTUJIEN peun

HABBIKM: TTOHUMaHUs peur cOOECeTHUKA U
MOCTPOEHHUS COOCTBEHHOI0 YCTHOT'O U TUCHMEHHOIO
BBICKA3bIBAHUS B CUTYAIUSAX JIEJIOBOTO OOIICHHUS,
BBICTYIUICHHUS C IOKJIaJaMU I10 3aJJaHHOM TEMATHKE, B
TOM YHCJIE C UCIIOJBb30BAHUEM ITPE3EHTALIMOHHBIX
MaTepHalioB; BEACHUS AUCKYCCUI U TIOJIEMUKHU




VK-4.3. Ucnons3yer 3HAHUs: GOHETUYECKOUN CUCTEMBI U

JUAJIOT JUIs rpaMMaTU4YeCKOr0 CTPOs MHOCTPAHHOIO SA3bIKa,
COTPY/AHUYECTBA B HE0OXO0MMOr0 MUHUMYMa IPo(ecCHOHAIbHOI
COLUAJIBHON U JIEKCHUKH JUIsl IOHUMaHMsI TEKCTOB HA HHOCTPAHHOM
podecCHOHAaIBHOM A3BIKE U MX [1€PEBOJIA, OCHOBHBIX COBPEMEHHBIX
cdepax IPUEMOB U CPEJICTB YCTHOM M MMCbMEHHOU

KOMMYHUKAIIUU HA UHOCTPAHHOM A3BIKC; MCTOANKU
COCTAaBJICHHU:A CYXKACHUSA B MCIKIIMYHOCTHOM JICJIOBOM
OOLIEHNH Ha UHOCTPAHHOM SI3bIKE

YMEHHUsA: aACKBATHO IIPUMCHATH IIpaBUJia YTCHUSA U
nepeBoia TEKCTOB HA HHOCTPAHHOM SI3BIKE;
UCIIOJIb30BaTh 3HAHUE S3bIKOBBIX HOPM, 3HAHHS O
KOMMYHHUKATHUBHBIX Ka4€CTBAX PEUYH B
MEXJIMYHOCTHOM OOIIEHUU U TPOPECCHOHATIBHON
JeATeTbHOCTH

HABBIKM: YTCHUS U IEPEBOJIa TEKCTOB Ha
WHOCTPAHHOM SI3bIKE B TPO(HECCHOHATEHOM
OOLIEeHNH; TOCTPOCHHS TOATOTOBIECHHOTO U
HEMOJIrOTOBJIEHHOTO MOHOJIOTUYECKOTO
BBICKA3bIBAaHUS HA MHOCTPAHHOM SI3bIKE, HABBIKAMU
BEICHU JUAJIOra C IapTHEPOM U BBIPAXKECHUS
OOLIMPHOTO peecTpa KOMMYHUKAaTUBHBIX HAMEPEHUIN
B IIPOLIECCE MHOS3BIYHOTO OOIICHUS B YCTHON U
MUChMEHHON (hOpMax B pa3IUYHBIX CUTYAIIUSIX
JIETIOBOTO OOIICHUS

VYK-4.4. Ymeer 3HAHUS: OCHOBHBIX JIEKCUUECKHUX U CTUIMCTHUECKUX
BBITOJIHSATH MIEPEBOJT ocobeHHocTeH MpohecCHOHATBEHOTO HHOCTPAHHOTO

npodecCHOHATBHBIX A3bIKa, OCHOBHBIX ITPaBUJI IEPEBOJAa U HEOOXOIUMOTO
TEKCTOB C KOJIMYECTBA JIEKCUUECKUX €IMHUIL JJI1 BO3MOKHOCTH

WHOCTPAHHOTO(-bIX) Ha  |M3BJIECYEHHUS U NEPEAYN MTPO(YECCHOHATBHON
rOCYIapCTBEHHBIN A3pIK  |MHGOPMALUK U3 3apYOEKHBIX NICTOUHUKOB Ha

Pduc PYCCKOM SI3bIKE€ U B OOpPaTHOM HarpaBlieHUN

TOCYIapCTBEHHOTO sI3bIKa |[YMEHHUsI: CAMOCTOSITEIIEHO MEPEBOIUTE 1

P® na uHOCTpaHHBIH(- pEeaKTUPOBATh MPO(ECCHOHAIBHBIE TEKCTHI €

bI€) AHIIMKMCKOTO fA3bIKa HA PYCCKUI U C PYCCKOI'O Ha
aHrnuickui, B ToM yncie ¢ npumenenneM UKT u
nn.

HABBIKM: NIEPEBOJIA U PEAAKTUPOBAHUS HHOS3BIYHBIX
po(ecCHOHANBHBIX TEKCTOB ¢ MHOCTPAHHOTO SI3bIKA
Ha rOCyIapCTBEHHBIN SI3bIK PO u ¢
roCyIapCTBEHHOTO si3blka PO Ha MHOCTpaHHBIN

Pazpen 2. MECTO JUCHHUIUIMHBI B CTPYKTYPE OITOIT

Hucnunnuna oTHOCUTCS K 00s3aTenbHoN gacTu OITOIN.

JucuumirHa siBiseTcst 00s3aTeabHON

W3ydyaemass IUCHUIUIMHA SIBJISIETCS OCHOBOM MJi MPOJOJKEHHS (OPMUPOBAHUS YKa3aHHBIX
KOMIIETEHIIMI B CJIEAYIOUINX TrOCYyIapCTBEHHONH MTOTOBOHM aTTecTanuu B (opme: BrimonHenue u
3alMTa BRIMTYCKHON KBanudukarmontoi padotsr (YK-4)




Pasnen 3. OIIMCAHUE OBPA30OBATEJIbHBIX TEXHOJIOI M4

Jis GopMupoBaHUS 3asBICHHBIX KOMIETEHLUH HCHOIb3YIOTCS METOHO0JIOIMYECKHE TEXHOJIOIHH,
IIPaKTUKO-OPUEHTUPOBAHHBIN

peanu3yronme AeATENbHOCTHBINM, JMYHOCTHO-OPUEHTUPOBAHHBIM,

MOJXO/BI.

OCHOBHBIMH CTPaTCTUYCCKUMHU TEXHOJOIMAMU SABJIAIOTCA: JUCKYCCHOHHBIC, HCCIICA0OBATCIbCKUC,

NPaKTUYECKHUE 3aHATHS, IPOIETypbl CAMOOOYUCHHS

Ha JOCTHIKCHUE KOHKPETHBIX ueneﬁ O6y‘IeHI/IH HaITpaBJICHEI

Paznen 4. COAEPXXAHUE JUCHUITJIMHBI

1 cemectp

IPUMEHSIEMbIE TaKTUYECKHE
TEXHOJIOTUH: case-study, aenoBas urpa, THPOPMALMOHHBIE, MUHU-TIPOEKTHI

Bunnl u TeMEbI 3aHATHH

KoanuectBo
4acoOB

dopmupyemsbie
KOMIETECHIIUU

Beenenue B npodeccioHaIbLHBIH HHOCTPAHHBIN A3bIK

72

[TpakTaeckoe 3ausatue. Al and economy. Companies: u3y4eHue u
0TpaboTKa JEKCUKHU 110 TEME, HABBIKOB TOBOPEHHS, Ay IUPOBAHUS
MChMa, M3YUCHUE M 3aKpEIUICHUE TPaMMATHYSCKOr0 MaTepHraia

5

HpaKTI/I‘{GCKOG 3aasatue. Contacts: HU3YyUCHUC U OTpa6OTKa JICKCHUKH
10 TEMC, HABBIKOB I'OBOPCHUS, ayAUPOBaHNA U IMUCbMA, U3YYCHHUC U
3aKPCIVICHUEC I'PaMMAaTHYCCKOI'O MaTCpHajia

[TpakTudeckoe 3ansTre. Visitors: U3ydyeHne U 0TPabOTKa JIEKCUKH
110 TeMe, HABBIKOB TOBOPCHUSI, ayITUPOBAHUS U IIUChMA, U3yUCHHE U
3aKpeIUICHHE IPaMMaTHYeCKOro MaTepraa

[Tpaktuyeckoe 3ansatue. New products. : u3ydeHue u orpaboTka
JIEKCUKHU 10 TeME, HABBIKOB TOBOPEHMUSI, ayIMPOBAHUS U TUChMa,
V3YYEHHE U 3aKPEIICHNE TPaMMaTHYeCKOro MaTepuaia

[TpakTnueckoe 3ansaTue. Employment:uzydenue u orpadorka
JIEKCHUKU I10 TEME, HaBBIKOB T'OBOPEHMS, AyUPOBAHUS U IIUCHMA,
M3YYEHUE U 3aKPEILICHHUE I'PAMMATHYECKOr0 MaTepHraia

[Tpaktuyeckoe 3anstue. Customer service. Al in customer service:
HN3YUCHUC U OTpa6OTKa JICKCUKH 110 TCME, HABBIKOB T'OBOPCHUA,
ayJMpOBaHHMS M MMMCbMa, U3YUSHHE U 3aKPETIJICHUE
rpaMMaTHYECKOr0 MaTepHaia

HpaKTI/I‘{eCKOG 3ansatue. Orders: HU3YUCHUC U OTpa6OTKa JICKCHUKH I10
TEMEC, HABBIKOB 'OBOPCHUSA, ayIUPOBAHUA U ITUCbMA, U3YYCHHUE U
3AKPCIJICHUEC I'PaMMaTHYCCKOIo Marcpuajia

3amanus I CaMOCTOSITEIHHOM pabOTHI, B TOM YMCJIE BHIMIOJHEHNE
[ToaroroBka K MPaKTUYECKUM 3aHSATHSIM (BEICHUE CIIOBApS,
rpaMMaTHIECKOTO MHHUMYMa); HalTMCaHUE ITHCEM 10
MPEJIOKEHHBIM TEMaM; TIOJITOTOBKA YCTHOTO BBICTYIIIICHUS
(MOHOJIOT, JIMAJIOT, MPE3CHTAIUs, TUCKYCCHS ); BHITTOJIHCHUE
yIpaXHEHHH, HAITPaBJICHHBIX Ha Pa3BUTHE JEKCUKO-
IrpaMMaTHYECKUX HABBIKOB; TIPOCITYIIIMBAHKUE ayIHO MAaTEPHAIIOB U
BBITIOJTHEHHE COOTBETCTBYIOIIMX 33JJaHH; UTEHHE MaTepHaIOB
yueOHUKA WK JOTIOJTHATEIbHON JINTEPATYPHI TI0 33JJaHHOU TeME;
MOJFOTOBKA K TEKYIIIMM TECTaM, 3a4eTaM; caMmooOpa3oBaHUE U
MOATOTOBKA K BHEAYIUTOPHBIM (popMaM paboTHI (MpeaMeTHbIE
KOHKYPCBI, OJINMITAA]IbI, HAYYHO-TTPAKTUYECKHE KOH(DEPEHITHH).

36

Muas xoHTakTHAsg padora:

YK-4




2 cemecTp

. Konunyectso | Dopmupyemsie
Bunel 1 Tembl 3aHATHIA

4acoB KOMITCTECHIIHH
OcHOBBI NPO(ECCHOHATLHOTO HHOCTPAHHOIO S3bIKA 72 YK-4
[Tpaktuueckoe 3ansatue. Selling. Al in retail: u3ydenue u orpaboTka 5

JICKCHKH I10 TCMEC, HABLIKOB 'OBOPCHUA, ayJUPOBAHUS U [TUCbMA,
HN3YUYCHHUEC 1 3aKPCIICHUEC I'paMMAaTHYCCKOI'O MaTcpualia

[Tpaktuyeckoe 3anstue. Company Performance: nuzyuenue u S)
0TpalboTKa JEKCUKH 10 TEME, HaBBIKOB TOBOPEHUS, ayAUPOBAHUS U
IIMCHbMA, U3YYEHUE U 3aKPEILUICHUE IPAMMATUYECKOr0 MaTepuaa

[Tpaktuueckoe 3ansaTue. New ideas: uzydeHue u orpaboTKa 5
JICKCUKH TI0 TeME, HABBIKOB TOBOPCHHSI, ayIUPOBAHMSI U TTUCHMA,
U3VUYCHHE U 3aKPCIICHUE TPAMMATHUECKOr0 MaTepuaia

[TpakTaeckoe 3anstue. Forms of business organization. Setting up 5
a business. M3yueHune u 0TpabOTKa JEKCUKHU 110 TEME, HABBIKOB
TOBOpPCHUS, ayAUPOBaHUA U IMUCbMaA, U3YYCHHUEC U 3aKPCIJICHUC
rpaMMaTHYECKOr0 MaTepHaa.

[Tpaktuyeckoe 3anstue. Franchising. M3y4yenune u orpaboTka )
JIEKCUKU T10 TEME, HaBBIKOB T'OBOPEHHMS, ayTUPOBAHUS U TIHChMA,
U3YUYCHHE U 3aKPEIJICHHE TPAMMATHUECKOT0 MaTepuaia

[TpakTuueckoe 3ausatue. Banking. Al in the banking sector: 5
N3yuenne n oTpabOTKa JIEKCUKH IO TEME, HABBIKOB TOBOPEHUS,
ayJMpOBaHMS M MTMCbMa, U3YUYCHHE U 3aKPETIJICHUE
rpaMMaTHYecKOro MaTepuasa

[Tpaktuyeckoe 3anstue. The stock market. 3ydenue u otpaboTka 5
JIEKCHKH T10 TeME, HAaBBIKOB TOBOPEHMSI, ayJMPOBAHUS U IHCHMa,
U3YUYEHHE U 3aKperIeHHe TPaMMaTHYeCKOro MaTepuaa

[TpakTueckoe 3ansatue. Economic applications of artificial )
intelligence. 3ydenue u orpaboTKa JEKCHKH 110 TEME, HAaBBIKOB
TOBOPEHUS, ayTUPOBAHHS U TINCbMA, H3YYCHUE U 3aKpETICHHUE
rpaMMaTHYecKoro Marepuasia

3anaHus A CaMOCTOSITENIbHON padOThI, B TOM YUCIIE BHIIIOJHEHHE
[ToaroToBka Kk MpakTUYECKUM 3aHATHSIM (BEIEHUE CIOBaps,
rpaMMaTH4YeCKOro MUHUMYyMa); HalluCaHUE MHCEM 10
IIPEUI0KEHHBIM TEMaM; MOJrOTOBKA YCTHOTO BBICTYIIIICHUS
(MOHOJIOT, IMAJIOT, MPE3EeHTaIUs, IUCKYCCHS); BHIITOJIHEHUE
yIpa)XHEHW, HallpaBJIIEHHBIX HA Pa3BUTHE JIEKCUKO-
rpaMMaTHYeCKUX HAaBBIKOB; POCIYIINBAHHUE ayIN0 MaTepUAIIOB U
BBITNIOJTHEHNE COOTBETCTBYIOIIMX 3aJaHU; YTEHUE MaTepHaIOB
yueOHHUKa WIH JOTIOJHUTEIbHON JIUTEPaTyphI MO0 3aJaHHOU TEME;
MOJTrOTOBKA K TEKYILIUM TECTaM, 3aueTam; caMooOpa3oBaHue U
MOJIFOTOBKA K BHEAYIUTOPHBIM (popMaM paboThI (IIpeIMETHBIE

KOHKYPCBI, OJINMITHA/Ibl, HAYYHO-IIPAKTHYECKHE KOH(DEPSHIIHH). 32
WMuas xoHTakTHAst paboTa: 0
IToAroToBKa K 9K3aMEeHY 30
[TpoBeneHNe K3aMeHa 6

Pasnen 5. METOJMUYECKUE YKA3AHMS JUISI OBYYAIOIIMXCS TI0 OCBOEHUIO
JTIACITUTUTNHBI

AynuTtopHasi paboTa HampaBieHa Ha HAKOIUIEHUE U MPAKTHKY JIEKCUYECKOTO 3araca, CBSI3aHHOTO C
COIMATbHO-OBITOBON M MPO(EeCCUOHATBLHON CPEeoii; pa3BUTHE HABBIKOB OOIICHHUS B COIMAJIBHO-
OBITOBOM U MPOEeCCHOHATBHON Cpe/ie — MOATOTOBKY COOOIIECHHH, TOKIaI0B, IPE3EHTAIHH,



MOJICIMPOBAaHNE KOMMYHUKAaTUBHBIX CUTyallud U T.1.; GOpMUPOBaHHE HaBBIKOB MOHOJIOIMUYECKON
U JUAJIOTMYeCKON pey B MOBCEJIHEBHOM U JIEIOBOM OOIIECHWH; OBJAJICHUE U Pa3BUTHE HABHIKOB
paboThI ¢ AHTJIOA3BIYHBIM TEKCTOM 00IIel M MpodecCHOHAIbHOW HANPaBICHHOCTH (TIOMCKOBOE U
IIPOCMOTPOBOE YTEHHUE, Iepeaaya KpaTKoro COAEp:KaHus, MOAPOOHBIN Mepeckas, yMeHHe JeiaTh
BBIBO/Ibl); OCBOEHHE HABBIKOB He(opMaibHON U GopmanbHOl nepenucku. Kpome o6s13aTenbHOrO
MOCEIICHUS MPAKTHYECKUX 3aHATHI TpeOyeTcst BpeMsl [UIsl CAMOCTOATEIBbHOM pabOoThI 110 U3YYEHHUIO
JUCLUIUIMHBL. PekomMeHayeTcs nepes KakIbIM CIEAYIOIUM 3aHATHEM IPOCMaTpUBATh MaTepuall
HpeabIAYIIEro, T.K. MaTepHuall, Kak MpaBuiIo, OJAETCS [0 MEPE YBEIUYEHHUS €r0 CI0KHOCTH.

B mnporpamme kypca KpoMe MpaKkTUUYECKUX 3aHITUA 3HAUUTENBHOE BPEMs OTBOJAUTCA JUIA
CaMOCTOSITENIbHOW paboThl MO H3YyYeHHIO0 JUCcUUIUIMHBL. CamocTosTenbHas paldoTa CTyJIeHTa
BKJIIOYAET B ce0s CIEQYIOLUe HalpaBJICHUsS: BBINOJHEHHE JOMALIHMX 3aJaHMH, MOArOTOBKA K
UTOTOBOMY KOHTPOJIIO, caM00Opa30BaHUE W MOJrOTOBKA K BHEAYyIUTOPHBIM (opMaM pabOThI
(mpeaMeTHbIE KOHKYPCHI, OJIMMIINA/Ibl, HAYYHO-TIPAaKTUYECKNE KOH(PEPEHIINN).

OcHoBHOI OCJIbI0O OpraHu3alvy IMOATOTOBKH K IMPAKTUYCCKUM 3aHATUAM SBJISACTCSA PA3BUTUC
HAaBBIKOB 4YTCHHUA, IMHMCbMa, TOBOPCHHA W ayAUPOBAaHUA. HpI/I IMOATOTOBKEC K KaXXIO0MY 3aHATHIO
HeO6XO,I[I/IMO O6paTI/ITLCH K YpPOKY B y‘{C6HI/IKC 110 ﬂaHHOﬁ TEMC M JOIIOJIHUTCIIbHBIM y‘{e6HbIM
HOCO6I/IHM, YTOOBI YTOUYHUTH HOBYIO JICKCHUKY, TCPMHUHOJIOTUIO, TPAaMMATUYCCKUC CTPYKTYPBhI. HpI/I
pa60Te C JICKCHUKO-I'PpaMMAaTUYCCKUM MAaTCpruajIoM HGO6XOILI/IMO CTPEMUTHCA HC TOJBKO K
Y3HaBaHUIO CJIOBA WJIM I'PAaMMATUYCCKOI'O 060p0Ta, HO M K IIOHMMaHHIO LICIN €TI0 YHOTpC6JIeHI/I$I B
JaHHOM KOHTCKCTC, Q)YHKHHOHaHLHOﬁ Harpysku, KOTOpOﬁ JaHHas A3bIKOBasA CAMHHIIA O6J'IaIlaGT.

JomamHsas paboTa MO HM3Y4YEHHMIO Kypca IIpenroyiaraeT BHEAyJIUTOPHYIO paboTy, KoTopas
BKJIIOYAET: TOATrOTOBKY K IPAKTUYECKUM 3aHATHSIM (BEIEHHE CJIOBapsi, I'PaMMaTUYECKOro
MUHUMYMa); HallMCaHWE MHCEM IO NPEUIOKEHHBIM TEMaM; IOJATOTOBKY YCTHOT'O BBICTYIUICHUS
(MOHOJIOT, JAMAaJOT, MPE3EHTAlus, JUCKYCCHS); BBIIOJIHEHUE YINPaKHEHUMN, HalpaBiICHHBIX Ha
pa3BUTHE JIEKCHKO-TPAMMATHYECKMX HABBIKOB; IPOCIYLIMBAHHWE ayAMO MAaTepuajgoB U
BBINOJIHEHHE COOTBETCTBYIOIIMX 33JaHUN; UTEHHE MaTepHajoB y4yeOHHMKA WIN JIOTOJIHUTEIbHON
JUTEPATYpHI 110 3aJaHHOM TEME; TOATOTOBKY K TEKYILIUM TECTAM, 3a4ETaM.

Cucremaruueckass pa0oTa, HampaBjeHHass Ha TIOATOTOBKY K TPAKTHYECKUM 3aHATHSM,
CHOCOOCTBYET Pa3BUTHIO HABBIKOB CAMOKOHTPOJIS, CUCTEMAaTU3allui M aKTUBU3ALUHU TOJY4YEHHbBIX
3HaHWUU, Pa3BUTHIO OOIIMX U MPOPECCUOHATBHBIX KOMITETEHIIUH.

[To Mepe ocBOEHMSI TpaMMaTHYECKUX TEM U JIEKCHYECKOTO0 MaTepuaa MpenojiaBareib IPOBOJAUT
IIPOBEPOYHBIE PAOOTHI (TECThI, KOHTPOJIbHBIE).

B paboueii mporpamme Kypca mpHUBEACHBI IPUMEPHBIEC YaChl, KOTOPBIC CTYICHT JIOJDKEH TPaTUTh Ha
M3y4EeHUE KaK0ro pas3zena.

[lepuoanunocTh poBefeHUs, (OPMbI TEKYIIETO KOHTPOJIS YCIEBAEMOCTH, CHUCTEMa OICHUBAHUS
X0/J1a OCBOEHUS JUCLUIUINH MPEACTaBIEHbI B paboyeil mporpaMMme.

DopMoii MPOMEKYTOUHON aTTECTAIUHU IO AUCIUIUIMHE SBIISETCS 3a4€T B 1 ceMecTpe u dK3aMeH BO
2cemecTpe.

Pasznen 6. MATEPUAJIBHO-TEXHUYECKOE n YYEBHO-METOJMYECKOE
OBECIIEYEHUME AMCHUITJIMHBI

6.1. YueOHO-MeTOIMUECKOE 00ECIIeUEeHNE



KonnuectBo
3K3€MHJI$IpOB IICYAaTHBIX

Nele Cnucok UCoIb3yeMOH JIUTepaTyphl M3/IaHHH, HMCIOLHXCA B

n/n OuoOnuoTeKe, Uin

AJIEKTPOHHBIN aJipec U3AaHus
(pecypca) B cetu MuTepuer
YYEBHbBIE, YYHEBHO-METOJJMYECKHWE 1 HAYUYHBIE U3JJAHU S

1. |Grant, David. Business result [Texcr] : [with interactive 23
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,

Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [1] c. c. ISBN 978-0-19-473938-2.
DK3eMIUISIPBIL: BCero 23.

2. |Trappe, Tonya. Intelligent Business. Intermediate Business 120
English [TekcT] : coursebook / Tonya Trappe, Graham Tullis.
2th. ed. Harlow: Pearson Education Limited, 2011. - 176 c.

ISBN 978-1-4082-5599-5. Dx3emmspsl: Bcero 120.

3. |KpacwipnukoBa, Hanmexna BanentunoBna. English for 15/
economists [Tekcr] : ydeOHO-MeTOAMYecKoe mocobue : [mo| https://portal.volgatech.net/b
HanpasieHuio 6akaraBpuara 38.03.01 "Dxonomuka" ounoit u|00ks/Krasilnikovoa English_
3aouHoii popm obOyuenus| / H. B. Kpacunpuukosa, E. B.| for_Economists_2018.pdf
KynpssueBa, M-Bo Hayku u Bbicul. oOpa3oBaHusi Poc.

Oenepauun, PI'BOY BO "lloBomk. roc. TeXHON. YH-T'.
Momkap-Ona: TITTY, 2018. - 58 ¢. ISBN 978-5-8158-2028-9.
OK3eMILIsIphl: Beero 15.

4. |Ky3pMuHBIX, XKanna OnerosHa. AHTIII0S3bIYHAS 15/
akaJeMHueckas ~ KOMMYHHKalusi B  MHOTOKymnbTypHOii| https://portal.volgatech.net/b
NOJMIMHTBaJIbHOM cpefe [Teker] : yueOHoe mocobue / XK. O.|ooks/Kuzminykh_Angloyazy
Ky3bmunbix, H. B. KpacunsuukoBa; MunucrepctBo Hayku u|chnaya_akademicheskaya ko
BhICIIEro oopasosanus Poccuiickoit @eneparu, ®I'HOY BO| mmunikatsiya_v_mnogokult
"[ToBomKCKU roCyJapCTBEHHBII TEXHOJIOTHYECKUI urnoy_srede_2021.pdf
yuusepcurer". Momkap-Oma: IITTY, 2021. - 235, [1] ¢. ISBN
978-5-8158-2253-5. Dx3emmasapbl: Bcero 15.

5. |Kynbrypa peun B ycTHOM akageMHYeCKO KOMMYHHMKAIUU Ha 14/
anrnuiickom s3eike [Tekct] @ yuebHoe mocobue / H. B.| https://portal.volgatech.net/b
Kpacunsaukosa, XK. O. Ky3ssmunsix, T. M. Jlexxauna [u ap.].| ooks/Krasilnikova_Kultura_r
; mox obmeit penakiuerr O. B. ®wmmnmuyk; Munucrepcrso| echi_v_ustnoy_akademiches
obpazoBanust W Hayku Poccuiickoir ®deneparmu, ®PI'BOY| koy kommunikatsii_na
BIIO '"TloBomkckuii rocymapcTBeHHbIN TexHonmorndeckwuii| angliyskom_yazyke 2021.p
yumpepeuter”. Momkap-Oma: TII'TY, 2021. - 207 c. ISBN df
978-5-8158-2265-8. Dx3emmusapsl: Bcero 14.

6. [AHrmmiickuit 361K [TekcT] : ¢O. TEKCTOB M YIpaKHEHUH /st 116
ayJIMTOp. M CaMOCTOSAT. pabOThl CTYIEHTOB CHELHaTbHOCTU
080109.65 "Byxrant. yder m aymautr" / [coct.. XK. O.

Ky3pmunbix, M. M. Huxeesa]. Momkap-Ona: MapI'TV, 2009.
- 59 ¢. Dx3eMmsIpLL: Bcero 116.
7. |From company to company [TekcT] : OCHOBBI IeNOBOI 190 /

NCPETNCKU Ha aHITIHICKOM si3bIke / [coct. O. B. @ummayk].
Nomkap-Ona: MapI'TV, 2009. - 28 c. Dk3eMIIspsl: BCETO
190.

https://portal.volgatech.net/b

ooks/Filipchuk_FROM_CO

MPANY_TO_COMPANY .p
df




6.2. MarepuanbHO-TeXHHUECKas 06a3a U MPOrpaMMHOE 00ECTICUCHHE

NoNe | Aynutopunm st mpoBe- | IlepedeHb OCHOBHOTO 000pYI0BaHUS [Iporpammuoe
/Tl |IeHUs y9eOHBIX 3aHSATHH, oOecrieueHne
CaMOCTOSITENIbHOM pabo-
TBI U IPOBEJICHUS TOCY-
JIapCTBEHHON UTOrOBOM
aTTeCTalluu
1. 308 (111) Hocka wmapkepras 100*200cm  (1),|Microsoft Windows
Kommyratop CompexSwitch DS2216(Enterprise, CrnpaBounas
(1), My3z.uentp PHILIPS MZ 9 (1),|npaBoBas cucreMa
M®VY Canon i-SENSYS MF4018 (1),|"KoucyabTant ITroc",
ITK RAY S902.4(xnaB.,mbitb | Microsoft Office

ontuy.,naukopa,UATO ,monutop 21,5
" View Sonic (1), IIK RAY
B314.4(xnaB.,MbIIIIb
orrtud.,magkop,SVEN AP-640
,MoHutop 19 " Samsung B1940R (14),
Okpan HactenHsid  200x200 (1),
Kommiext yueOnoit mebGemnu (1)

Standard, Arenr Dr.Web,

Komriekt I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, Microsoft
Project Professional,

Microsoft Visual Studio
Enterprise, Kommuexr 1O
A PCHICHHA OCHOBHBIX
I10JIB30BATCIIbCKUX 3a1a4

Pasgen 7. ®OPMbI KOHTPOJISI OCBOEHUS AUCLUIUIMHBY ®OHJ] OLIEEHOYHBIX
CPEJICTB

Kpurepuu onieHuBaHMs HHAUKATOPOB JTOCTHXKEHUS KOMITETEHIIMI HAIIpaBIeHBbI Ha:

- YCBOEHHE TEOPETHYECKOro mMarepuana (00beM 3HaHWMH, IITyOMHA YCBOEHUS), NPETyCMOTPEHHOTO
paboueil mporpammoii;
- YMEHHE U3j1araTh MaTepuan (4€TKOCTh, TPaMOTHOCTb M3JI0KEHHSI MaTepHralia, TOYHOCTb U MOJIHOTA
BOCIIPOM3BEICHUS yUeOHOT0 MaTepuaa);
- YMEHHE MPUMEHSITh TEOPETUUECKUE 3HAHUS NPU PELICHUH NMPAKTUYECKUX 3aJaHUI.
[Ikana olleHNBaHUs MpeJICTaBlIeHa HUXKE.

YpoBeHb
c(OpMUPOBAHHOCTH [Ixana
Kpurepun onenuBanus
3JIEMEHTOB OLICHUBAaHHUS
KOMIIETEHIINHT
IToporosslii OOyuaromuiics uMeeT 3HaHMS OCHOBHOIO Marepuana,| yIOBIIET-
YPOBEHb MNPOSIBJISIET yMEHWE JIOTUYHO €ro HW3JlaraTb, HO MOXET| BOPUTEIBHO
JIOIIyCKaTb ~ HETOYHOCTH B U3JIOKCHUM  MarTepuala,
HEJOCTAaTOYHO TMpaBWiIbHbIE (OPMYIHUPOBKH, HCIBITHIBAET
3aTPYAHECHUS B BBIITOJIHEHUU IIPAKTUYECKUX 3aJaHUN.
[IpopBunythiii  |OOydaromuiics TBepAO 3HAeT NPOTPaMMHBIA Marepuai,| XOpOIIo
YPOBEHb M3JIaraeT €ro rpamMOTHO M IO CYHECTBY, HE JOIYCKAeT
CYILLIECTBEHHBIX HETOYHOCTEM B OTBETE HA BOIIPOC, IIPABUIIBHO
IIPUMEHSAECT TEOPETHYECKHE TIIOJOKEHHUS TPHU  PEIICHUH
NPaKTUYECKUX BOIPOCOB W 337ay, BIaleeT HEOOXOAMMBIMU
HaBBIKAMU Y IPUEMaMH UX BBIIIOTHCHHUS
Bricokuit ypoBenp |OOydaronuiics riyOOKO M MPOYHO YCBOMJ MPOTPAMMHBINA|  OTIHUYHO
MaTepuan, I'paMOTHO M JIOTMYECKH CTPOMHO €ro H3Jaraer,
JIaeT UCYEPIIBIBAIOIIME OTBETHI Ha IIOCTABJICHHBIE BOIIPOCHL. B




OTBETE TECHO YBS3BIBAETCS TEOPHUS C MPAKTHKOW, MPH 3TOM
oOydaromuiicss HE  3aTpymHSETCS C  OTBETOM  IpH
BUJIOM3MEHEHUH  3a/laHusi, CBOOOJHO  CIpaBisSeTCi C
3a/layaMy, BONPOCAMHM U JPYTUMHU BUJAMU NPUMEHEHUS
3HAHWUN, T[IOKa3bIBa€T 3HAKOMCTBO C MOHOTrpaduuecKoin
JTUTEpaTypo, NEPUOJUYECKUMH U3JIaHUSIMH, IPABUIBHO
O00OCHOBBIBAaCT TMPHUHATHIC pEUICHHs, CBOOOAHO BiajieeT
Pa3HOCTOPOHHUMM  HABBIKAMH, MPUEMaMHU  BBINOJHEHUS

OnavrTunnacruvy nahnr

7.1. Tekyluii KOHTPOJIb YCIIEBAEMOCTH

Texkymmii KOHTPOJb YCIIEBAEMOCTH OOECIEYMBAET OLEHHBAHWE XOJa OCBOCHHUS JUCHUIUINHBI
(MozyJIsl) M IPOU3BOAMUTCS C IPUMEHEHUEM TEXHOJIOI'MU PEHTUHIOBOTO KOHTPOJIS B COOTBETCTBUU
C TEXHOJIOTMYECKOW KapTOW AUCHUIUIMHBL. [lOpsAAOK COCTaBIEHUS TEXHOJIOTMYECKOW KapThl U
QITOPUTM  TPOBEJEHHUs HPOLENypbl OLEHUBAHHUA BUAOB JIEATEIBHOCTH  OOydaroIuxcs,
HANpaBJICHHBIX HAa OCBOCHHWE 3HAHWH, yYMEHHH, HAaBBIKOB ¥/ WM ONbBITa JEATEILHOCTH, IO
HaKOIUTEJIbHOW cucTeMe B Oamiax ycTaHaBiMBaercsl nojoxenueM o cucreme PUTM B ®I'BOY
BO JII'TY»

7.2. [IpoMexyTO4HAas aTTECTAlHsI 00YJarOIIUXCs
[IpomexyTouHast arrecTausi o0ydJaroNUXcsl HAIIPaBJICHA HA OICHUBAHUE PE3YJIbTaTOB OOYYCHHUS
M0 TUCIUILIMHE (MOYJII0) M MIPOBOJUTCS C UCIOJIb30BaHKUEM (DOHJIOB OLIEHOYHBIX CPEJICTB.

[lpumepsl THIOBBIX KOHTPOJBHBIX 3aJaHMid u3 0a3pl (OHOA OICHOYHBIX CPEACTB II0
00pa3oBaTesIbHOI NporpamMmme.

Read the article and put one of the phrases (a-f) below into each of the gaps (1-6).

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff.
Anyone can make a suggestion for improvement (1)

This is why implementing kaizen may involve a change in the corporate culture. It has to be
something that employees do because they know it is good for them and the company, not
something which they do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, (2) Everyone is encouraged to think about the business and come up
with suggestions for improvement all the time.

Kaizen generally focuses on solving a large number of small problems (3) Usually the
changes are to do with improving productivity or reducing waste. In addition, (4) kaizen
does not involve just fixing problems. Even if something seems to be working well, staff should
still think how they can make it even better.

In many companies which use kaizen, teams of employees can meet to put forward and discuss any
possible suggestions for improvement in a forum known as a Quality Control circle. There are also
other ways to collect employees’ ideas, like putting suggestion boxes in the workplace.

Quite often about 90 per cent of employees’ suggestions are implemented. The action should take
place as soon as possible, sometimes that same day (5)




Even if a particular suggestion is not implemented, it is important for the employee to know why.

Thus, one of the most notable features of kaizen is that big results come from many small changes
accumulated over time. However this has been misunderstood to mean that kaizen equals small
changes. In fact, kaizen means everyone involved in making improvements. While the majority of
changes may be small, the greatest impact may be kaizens that are led by senior management as
transformational projects.

The world has moved on since Japan’s economic boom in the second half of the twentieth century,
but the principles of continuous improvement and reduction are still important for company
managers in Japan and elsewhere. Indeed, Japanese companies like Toyota might see (6)

A famous story (that's all but legend in business schools) goes that Toyota is so committed to
continuous improvement that any worker on a Toyota assembly line could stop the line at any time
to address a problem in production, correct an error, or suggest to management a better way to do
things that reduces waste or improves efficiency.

1. rather than dealing with major changes

2. in many companies the attitude is ‘if it isn’t broken, don’t fix it” whereas

3. and it is very important that suggestions are not put in an in-tray and forgotten
4. and not just the quality control manager

5. them as the key to staying ahead of future competitors in countries like China
6. rather than a short period of big change or a yearly review of systems

[lepeyeHb BOMPOCOB JIsl MPOBEACHUS IPOMEKYTOUYHON aTTeCTaluu
3AYET (1 cemecTp)

I‘IpquTaﬁTe OTPbIBOK TEKCTa, NepeseanTe ero N MCbMeHHO 6es cnoBapaA.
BbINo/IHUTE aHAIUTUUYECKUI nepeckKkas BTOPOro TeKCta Ha AHIIMNCKOM A3bIKe.
OTBeTbTE YCTHO Ha BOMPOCbI 3K3amMeHaTopa no I'IpOVIp,EHHbIM TeMaM.

3K3AMEHALI,MOHHbIVI BUNET (2 cemecTp)
no AUCUMNANHE
MHOCTPAHHbIW f3bIK

I‘IquMTaﬁTe TEKCT, nepeBeagnTe ero nMCbMeHHO 6es cnoBapA.

BbINONHUTE aHAIMTUYECKWIA nepeckas BTOPOro TEKCTa Ha PYCCKOM A3blKe.

OnuwwunTe npegnoxeHHyr cxemy/ I'pad)MKZ nepedyncnntTe OCHOBHble KOMMNOHEHTDI, Cnocobbl Mx
coegunHeHuA, (I)yHKLl,MM KOMMNOHEHTOB, M306pa)KeHHbIe NU3MeHeHUA.

OTBeTbTE YCTHO Ha BOMPOCbI 3K3amMeHaTopa no HpOd)ECCMOHaﬂbHOVI TeéMaTUukKe.

Mpumep:
1. MpounTaitTe TEKCT, NnepeBeaunTe ero NMCbMeHHOo 6e3 cnosaps.

The road to the online retailing future is littered with the wrecks of Internet start-ups once seen as the
pioneers of a retailing revolution.



The shape of e-tail, however, is very different from what was predicted a few years ago. Apart from
Amazon and eBay — the web’s biggest forum for buying and selling, though it is an auction house not a
retailer — most of the biggest online retailers are not Internet start-ups but traditional shop or mail-order
groups. Retailers have brought their investment capacity and trusted brand names to bear on Internet
shopping — thus boosting public confidence. Many have integrated online sales into a ‘multichannel’
strategy that may link a website, shops and a mail-order catalogue.

There was a time when everybody said the Internet was going to steal purchases from shops. But the
opposite is happening: multichannel retailing is the reality today’, says Darrell Rigby, head of the global
retail practice at Bain & Co, the management consultants. ‘Many classic bricks-and-mortar retailers
actually started making money on their online operations long before Amazon did’.

A prime example of the fusion of the online and so-called ‘offline’ retail worlds is Amazon itself. The
company has expanded well beyond its roots as a seller of books and CDs, acting as an online mall selling
everything from gourmet foods to clothing. Evolving from pure retailer to ‘retail platform’, it now conducts
its online commerce in partnership with bricks-and-mortar retailers such as Target, Nordstrom, Borders
and Circuit City.

2. MepepaitTe OCHOBHOE COAEP!KAHME TEKCTA Ha aHITMIACKOM A3bIKeE.

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for making
improvements which aims to make sure that any business remains at the cutting edge in terms of quality,
processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff. This is why
implementing kaizen may involve a change in the corporate culture. It has to be something that employees
do because they know it is good for them and the company, not something which they do because
management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a continuous
activity, rather than a short period of big change or a yearly review of systems. Everyone is encouraged to
think about the business and come up with suggestions for improvement all the time.

3. OnuwKTe NpeanoKeHHyo cxemy / rpaduK: nepeymncimTe OCHOBHbIE KOMMNOHEHTbI, CNOCobbl MX
coeauHeHus, PYHKUUM KOMNOHEHTOB, N306paKeHHbIE U3MEHEHWS.

4. OTBeTbTE YCTHO Ha BOMPOCHI 3K3aMeHaLMOHHOM KOMUCCUM NO NpodeccUoHaNbHOM TeMaTUKE.
Bonpocbikak3ameHy (90)
Company (structure, performance, types)

What are the elements of a typical organizational structure?

What departments are there in a company?

What are the functions of a Finance Department?

What are the responsibilities of a Human Resources Department?

What are the responsibilities of a Marketing Department?

What helps a company to evaluate its performance?

What is the difference between a public limited company and a private limited company?



What types of companies do you know?
What are the advantages and disadvantages of a partnership for its owners?
Products (developing and ordering)

What stages does product development include?

What does ordering goods from the internet involve?

What does an online retailer do with an order?

What are the advantages and disadvantages of online shopping?
What are the characteristics of good customer service?
Employment

What ways can a company chose to advertise for new staff?

What are the key steps that an employer takes when hiring new staff members?

What documents should a job candidate submit to a potential employer?

What types of agencies can help to find a suitable candidate? What are their responsibilities?
What benefits do companies offer to their employees?

Franchising

What does a person need to do to own a franchise?
What are the benefits of franchising for a franchisee?
What are the benefits of franchising for a franchisor?
Banks

What types of services do banks provide for the general public?
Which bank looks after the government finance in our country?
What services do Merchant banks specialize in?

What would you use to take money from your account on Sunday?
What makes online banks different from other banks?

Stock markerts

How can a company raise money on a stock exchange?

When does an investor become a shareholder?

What does a shareholder receive?

Why do more people take interest in trading on the stock exchanges?
Who can help buy and sell shares on the Stock Exchange?



